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October 31, 2018

The Honourable Marlin Schmidt
Minister of Advanced Education
402 Legislature Building
10800 – 97 Avenue
Edmonton, AB T5K 2B6

Dear Minister Schmidt:

Burman University presents the 2017-2018 annual report indicating how the institution 
has met its responsibilities along with challenges during the past academic year.  We 
are privileged to be a partner in the post-secondary sector providing quality education, 
not only for Alberta students, but also for those coming to the University from across 
Canada as well as around the world.  The mission of educating students to think with 
discernment, to believe with insight and commitment and to act with confidence, 
compassion, and competence continues to inform all campus planning and activity.

As Chair of the Board of Trustees of Burman University, I am pleased to present the 
2017-2018 Annual Report and to confirm the following statement: 

Burman University’s Annual Report for the year ended April 30, 2017, was prepared 
under the Board’s direction in accordance with ministerial guidelines.  All material 
economic, environmental, or fiscal implications of which we are aware have been 
considered in the preparation of this report.

Sincerely,
 
Mark Johnson
Chair, Board of Trustees
Burman University

ACCOUNTABILITY STATEMENT
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October 31, 2018

The Honourable Marlin Schmidt
Minister of Advanced Education
402 Legislature Building
10800 – 97 Avenue
Edmonton, AB  T5K 2B6

Dear Minister Schmidt:

Burman University’s management is responsible for the preparation, accuracy, objectivity 
and integrity of the information contained in the Annual Report including the financial 
statements, performance results, and supporting management information. 
 
Systems of internal control are designed and maintained by management to produce
reliable information to meet reporting requirements.  The system is designed to provide 
management with reasonable assurance that transactions are properly authorized, 
reliable financial records are maintained, and assets are properly accounted for and 
safeguarded.

The Annual Report is prepared in accordance with Ministerial guidelines.

Sincerely,

Loren Agrey
President
Burman University

MANAGEMENT’S RESPONSIBILITY FOR REPORTING



6 MESSAGE FROM THE PRESIDENT

During the 2017-2018 academic year, faculty, staff, students, administration along with 
the board and other external constituencies, focused on developing a strategic plan 
for the next five years. The plan was presented to the board at the April 2018 year with 
implementation for the beginning of the 2018-2019 academic year. The plan has five 
major areas of focus – students, employees, academics, finances and community. With 
full campus-wide conversations with all groups, the plan projects the strategic initiatives 
in these areas along with priority initiatives, expected outcomes and performance 
measures clearly articulated to set a path forward. Along with the institutional strategic 
plan, an annual plan for the 2018-2019 was prepared to guide the university through the 
year. As well, each department worked on an implementation plan to ensure that the 
goals and priority initiatives are being met.

Enrolment has remained steady for the last few years. The current numbers are 454 
students from all across Canada, the United States and other countries around the 
world. We are pleased to note that the retention rates year-over-year are very strong. 
There are continued efforts to further market Burman University and recruit more 
students, as our goal is to reach 500 FTE which, if held for three years will allow Burman 
University to apply for membership to Universities Canada. The importance of this is that 
this membership will allow the university to have open access to funding from the Tri-
Council funding programs.

As mentioned above, one of the primary goals of the university is to serve our 
community. Programs in a variety of areas invited our local community to participate 
in meaningful ways on campus. The Herr Lecture Series continues to attract top names 
from government, the UN or NGO’s, who come to Lacombe and present on topics 
that are timely and meaningful to the listeners. This past year, one of the presenters 
was foremost Canadian military historian Gwynne Dyer, with a lecture on how we can 
move forward in the new reality of a Trump presidency in the United States. As well, the 
Sunday at Four series continues to attract top classical and folk music groups to Central 
Alberta. A variety of other courses and lectures also take place throughout the year such 
as fitness classes for seniors, a business lecture series and music programs performed by 
the students.

The following report will outline how strategic initiatives are being accomplished for 
the benefit of students, the institution, as well as the community of Lacombe and its 
surrounding areas. The report provides further information on academic successes 
and financial stability as well. The university’s mission statement to “educate students 
to think with discernment, believe with insight and commitment and to act with 
confidence, compassion and competence” is truly being accomplished on a daily basis 
on the campus of Burman University.
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8 PUBLIC INTEREST DISCLOSURE ACT

Burman University received no disclosures under the Public Interest Disclosure Act for 
the fiscal year May 1st, 2017 to April 30, 2018.



9OPERATIONAL OVERVIEW

Core Programs

The core academic programs at Burman University are offered within two academic 
units: the Faculty of Arts and Social Sciences and the Faculty of Science. Following is a 
list of degree program options that are offered at Burman University. 

Faculty of Arts and Social Sciences
Bachelor of Arts (Four-Year Degrees)
 Adventure Based Counselling
 Behavioural Science
 English
 International Studies
 Music
 Religious Studies

Bachelor of Arts (Three-Year Degrees)
 Adventure Based Counselling
 Business Administration
 English
 General Studies
 History
 International Health and Wilderness Studies
 Music
 Outward Pursuits
 Religious Studies

Bachelor of Business Administration (Four-Year Degree)
 Accounting track
 Human Resource Management track
 International Business track
 Management track

Bachelor of Education (Four-Year Degrees)
 Elementary Education
 Secondary Education
  Biology specialization
  Business specialization
  English specialization
  Mathematics specialization
  Music specialization
  Religious Studies specialization
  Social Studies specialization
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Bachelor of Education After-Degree (Two-Year)
 Elementary
 Secondary

Bachelor of Music (Four-Year Degree)
 Performance

Faculty of Science
Bachelor of Science (Four-Year Degree)
 Biology
  General track
  Bio-Medical track
  Environmental track
 Psychology
 Wellness

Bachelor of Science (Three-Year Degree)
 Biology
 General Studies
 Psychology
 Wellness

This academic year saw a stabilized enrolment with a less than 1% decrease in 
headcount but a less than 1% increase in FTE.  This was primarily due to a notable 
increase in retention rate (81% overall retention rate, 73% first year retention rate). 
The end of the previous reporting period saw a decrease in graduation class size also 
accounting for this plateau in enrolment decline.  See Appendix A for enrolment and 
retention statistics.

This reporting period was the first year with a new president, Dr. Loren Agrey.  Dr. Agrey 
previously served on the Burman University campus as the Academic Vice-President. 
Before taking the role as president, Dr. Agrey served as the president at Asia Pacific 
International University in Thailand and Academic Dean at Kettering College in Dayton, 
Ohio.  One of Dr. Agrey’s first projects as president was to pursue the revision of the 
strategic planning.  This undertaking resulted in a new strategic planning framework.

Dr. Shirley Freed was hired as Professor of Education.  Dr. Freed has a long established 
career as an educator and an impressive history of research.  She was hired to chair 
the department and provide guidance to help bolster the research output of the 
department.  Her first year of chairing the department has resulted in a significant 
increase in scholarly activity and a significant increase in overall course evaluation 
scores from students.  Dr. Chloe Weir was hired for the education department as an 
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Assistant Professor of Education.  During the reporting period, Dr. Weir defended her 
doctoral thesis from Western University in Ontario.  In the Biology department, Dr. 
Sandra Acquah joined the faculty teaching courses in Anatomy, Physiology, Heredity, 
and Vertebrate and Invertebrate Biology.  Dr. Acquah taught at several universities 
and community colleges in the Washington, DC area. Dr. Isaac Darko was contracted 
last year to cover a parental leave.  At the end of the reporting period, the office of 
Academic Administration was looking towards finding Dr. Darko a permanent position 
within the faculty.  Dr. Darko subsequently joined the School of Education.  Dr. Darko 
completed his PhD from the Ontario Institute for Studies in Education (OISE) at the 
University of Toronto.  Rounding out the new faculty hires during this reporting 
period, Dr. Alison Kilgannon was hired to join the Music Department. Dr. Kilgannon’s 
background is in piano performance and recently graduated with her DMus from the 
University of Montreal.  This year’s new hires will contribute to the scholarly activity 
output of their departments and will support the University’s goals towards greater 
research output among our faculty.

The last academic year saw several community outreach initiatives.  The fourth season 
of the Herr Lecture Series was very successful.  The first lecture featured Gwynne Dyer: 
author, historian, and journalist.  Other lectures this season featured Dr. David Goa, 
professor of political science at the University of Alberta and Alex Neve, secretary 
general for Amnesty International Canada. These lectures continue to be an opportunity 
to engage our student, faculty, staff, and the local community in thoughtful dialogue 
about a variety of topics under the umbrella of humanities.

The Wellness and Business departments have also introduced lecture series on 
community outreach.  These series bring in highly qualified speakers from the local 
community to present on a range of topics with the aim of sharing with the community 
at large.

The reporting period saw the renovation of the basement of the main administration 
building.  Severe hail damage to North Hall resulted in the need to tear down that 
building, leaving several departments homeless. One department was the Student 
Success Centre: the department that provides counselling, tutoring, career coaching, 
and other essential student services. The renovation of the main administration building 
gave this department a new home, providing more testing space, a full reception area, 
and additional offices for more staff if needed. The renovations were completed thanks 
to a generous donation from Dr. & Mrs. Elmar & Darilee Sakala, alumni and long time 
supporters of Burman University.  Continued plans for the Sakala Student Success 
Centre include renovations outside the main administration building to make the 
building wheelchair accessible.

Accessibility continues to be a top priority for campus capital projects.  The campus 
was established over 100 years ago, on a hilltop, and without regard for accessibility 
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for those with physical disabilities.  As buildings and spaces require renovations, 
accessibility is the first and most important consideration as we endeavor to make the 
campus accessible to all.

Burman’s faculty and staff are aging and each year comes with a handful of retirements 
to replace.  The end of this reporting period saw 6 faculty and staff retirements, 
accounting for roughly 5% of the campus workforce.  It is expected that this trend 
will continue as many employees reach retirement age. This continues to present 
opportunities to reduce the institution’s workforce without resorting to involuntarily 
layoffs.  Coping with issues of employee satisfaction and workload during a time of 
reduction while concurrently planning for retirements and successions within the 
context of a very competitive labour market creates a negative environmental factor that 
administration has dealt with and must continue to deal with for the next ten years.

Burman University’s most cherished positive environmental factor continues to be 
the good character, incredible talent and academic achievement of its students.  
Student behavior and academic achievement during the 2017-18 academic year 
were outstanding.  The percentage of Burman University students involved in regular 
community service is above the national average.  Student leadership in campus life 
and their involvement in nearly every governance committee are ongoing positive 
environmental factors.
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14 GOALS, PRIORITY OUTCOMES, EXPECTED 
OUTCOMES AND PERFORMANCE MEASURES

Goals, Priority Initiatives, Expected Outcomes, and Performance Measures
Type Description Expected 

Completion 
Date

Status Progress in the last 12 months Revised 
Expected 
Completion 
Date

Goals
G1: Increase Enrolment to a 

stable minimum of 500 FTE 
students.

September 
30, 2020

Ongoing There has been decreasing enrolments over the 
past 4 years. This decrease is finally plateauing 
as the graduating class sizes shrink and retention 
increases. The amount of students recruited from 
Central Alberta public high schools has steadily 
increased over the past 3 years.  It is anticipated that 
these numbers will continue climbing as concerted 
recruitment efforts are targeted to the local area.

September 30, 
2022

G2: Develop greater awareness 
and ownership of Burman 
University among its vari-
ous constituent groups.

May 30, 2020 Ongoing The Herr Lecture series continues to be an oppor-
tunity to engage our students, faculty, staff, and 
various constituency groups on issues such as social 
justice. The Community Wellness Initiative has been 
providing the community with public health (physi-
cal, mental and emotional), nutrition and lifestyle 
lectures and seminars. The Business Speaker Series 
engages local business professionals to speak on 
topics a variety of business related topics.

May 30, 2020

G3: Increase enrolment of 
First Nations students, 
and improve policies 
and understanding of 
First Nations issues 
in line with the Truth 
and Reconciliation 
Recommendations

Ongoing Ongoing An FNMI program director was hired.  Her roles on 
campus include educating faculty, staff, and students 
of First Nations issues and supporting Indigenous 
students.

Ongoing

G4: Fully remodel and expand 
the library.

August 15, 
2020

Ongoing Camdon Construction has completed and exhibited 
to Campus of the Future Committee architectural 
plans and drawings for a remodeled and expanded 
library. The Advancement Office is actively 
fundraising and has cash and pledges for about 1/3 
of the expansion cost.

August 15, 2022

G5: Develop a comprehensive 
student mental health 
strategy

August 15, 
2018

Completed Burman University applied and received government 
funding for the Student Mental Health Strategy. 
A mental health coordinator was hired.  Their first 
major task was the development of a comprehensive 
student mental health and sexual violence strategy.

Completed

G6: Develop a resilient 
financial base for campus 
operations.

April 30, 2020 Ongoing During the reporting period, a major section of the 
main administration building was renovated.  We 
were able to implement strategies to save on heating 
and energy costs. Departments continue to become 
more efficient and move to paperless filing systems 
and online instructional support and learning 
management systems will save cost on stationery.  
As faculty and staff retire, administration carefully 
considers whether positions need to be filled with 
new staff or if tasks can be redistributed within a 
department. As faculty retire, they can be replaced 
them with lower ranked, young faculty which is a 
significant cost saving in salaries.

April 30, 2020
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Goals, Priority Initiatives, Expected Outcomes, and Performance Measures
Type Description Expected 

Completion 
Date

Status Progress in the last 12 months Revised 
Expected 
Completion 
Date

G7: Enhance the Burman 
University student 
experience.

May 30, 2020 Ongoing This reporting period saw the successful entry into a 
new sports league for the volleyball and basketball 
teams. With new staffing in the Sakala Student 
Success Centre, encouraging students to make 
mental health a priority for their overall health has 
become a renewed focus for the department.

May 30, 2020

G8: Ensure the delivery of a 
consistently high quality 
educational experience

May 20, 2020 Ongoing Faculty are expected to regularly update their 
courses (3 weeks allotted every summer to course 
preparation) to ensure that material is up to date 
and relevant.  Course evaluations are conducted for 
all courses and as part of annual reporting, faculty 
reflect on feedback received from students.

May 20, 2020

G9: Ensure the delivery of a 
consistently high quality 
educational experience 
through increasing the 
research involvement of 
faculty.

Ongoing Ongoing Faculty report on their individual research activities 
twice throughout the year in August and in May.
The departments report annually on research and 
development of their program. The templates for 
both the annual report and 6-year cyclical reports 
continue to be refined and updated. The annual 
report is reflective of the 6-year cyclical template in 
order to streamline the report preparation process 
when departments work on their 6-year reviews.
Faculty research is an integral piece of the promotion 
and pay raise process.  A new rank promotion policy 
was implemented during the reporting period, giving 
more weight to the scholarly activity requirements 
giving faculty more incentive to prioritize scholarly 
work.

Ongoing

G10: Ensure the delivery 
of a consistently high 
educational experience 
through creating practical 
learning experience 
opportunities for students.

Ongoing Ongoing Many programs have a required practica, study tour, 
or internship component as part of their programs. 
This cooperation with the local community and 
abroad helps fulfill these goals and gives students 
the work and practical experience that is highly 
sought after by employers after graduation. Burman 
University already has a bank of local organizations 
that work with our students for their practica and 
continues to expand the list of organizations that are 
worked with as practicum components are added to 
more programs.
In additional to practica requirements, there a couple 
of study tour options available every summer to give 
students the opportunity to include international 
travel as part of their educational experience.

Ongoing

G11: Ensure the delivery 
of a consistently high 
educational experience 
through creating 
identifiable plans to focus 
on the integration of faith 
and learning.

Ongoing Ongoing During annual reporting, faculty report on their 
goals and strategies for implementing faith in the 
classroom.  As always, integration of faith and 
learning continues to be a cornerstone of the 
university and a primary mandate.

Ongoing
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Goals, Priority Initiatives, Expected Outcomes, and Performance Measures
Type Description Expected 

Completion 
Date

Status Progress in the last 12 months Revised 
Expected 
Completion 
Date

G12: Establish and implement 
sexual violence prevention 
policies and procedures.

June 30, 2018 Completed During the reporting period, a mental health 
coordinator was hired thanks to a grant from Alberta 
Education. One major task for this coordinator 
includes developing policies and procedures for 
sexual violence prevention.  Along with policy 
development, the goal is to create a culture where 
sexual violence victims have safe places to turn to 
when they need help and to make the prevention of 
sexual violence everyone’s priority.

June 30, 2018

Priority Initiatives
P1a Increase the number, 

amount, and awareness of 
scholarships for students 
coming from Central 
Alberta’s public high 
schools.

September 
30, 2020

Ongoing Even with overall enrolment experiencing a steady 
dip, enrolments from the local area have remained 
steady or increased.  We are confident that as we 
continue to increase advertisement in the local area, 
this priority will be fulfilled.

September 30, 
2020

P2a Present each year 10 
appealing public events 
that promote physical, 
mental, or emotional 
wellness.

September 
30, 2020

We are on track for the completion of this goal.  
The Wellness department continues to present 
several health based lectures throughout the year, 
the Sakala Success Centre has hosted a fitness fair 
for the past 2 years, and the physical education 
department continues to be one of the main sources 
for community outreach on campus.

September 30, 
202

P2b Increase promotion and 
advertising of University 
events in Central Alberta 
newspapers and radio 
station.

May 30, 2020 Ongoing The Marketing and Enrolment department has been 
actively increasing promotion and advertising in the 
local area using print media (newspapers) and radio 
advertising.  The department regularly promotes 
campus events and evaluates the effectiveness of 
these events by polling attendees.

Ongoing

P3a FNMI Program Director 
recruits FNMI students and 
supports their progress on 
campus

September 
30, 2019

Outstanding The FNMI Program Director continues to organize 
programming for students, faculty, and staff 
centered around Indigenous issues as they pertain 
to education.  She worked closely with the School of 
Education to plan last summer’s faculty colloquium 
which was themed around Indigenous issues.
One of the greatest challenges faced by FNMI 
students at Burman University is the lack of a 
bridging program for those that need help adjusting 
to the rigors of university education, and adjusting 
to the cultural differences for those living on 
campus or who have moved away from home. The 
FNMI program director continues to work closely 
with admissions, student services, and the student 
success centre to ensure that our FNMI students are 
receiving the support they need.

September 30, 
2019

P3b Burman University’s 
School of Education 
fosters collaboration 
with Maskwacis Cultural 
College.

September 
30, 2020

Ongoing/
Outstanding

September 30, 
2020

P3c FNMI Program Director 
helps develop policies 
appropriate to FNMI 
students and develops 
program to increase 
campus awareness and 
understanding of FNMI 
culture.

September 
30, 2020

Ongoing/
Outstanding

September 30, 
2020

P4a Development of 
architectural plans for a 
remodeled and expanded 
library.

September 
30, 2017

Completed Camdon Construction completed these plans and 
this initiative is completed.

Completed
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Goals, Priority Initiatives, Expected Outcomes, and Performance Measures
Type Description Expected 

Completion 
Date

Status Progress in the last 12 months Revised 
Expected 
Completion 
Date

P4b $2 million raised for Phase 
1 of the library remodel 
and expansion.

September 
30, 2018

Ongoing $1.5 million in cash and pledges has been raised for 
this project.  The full $2 million likely won’t be raised 
by the original date but Advancement is actively 
fundraising and expects the first phase funding to be 
raised by September 2019.

September 30, 
2019

P5a Retrain university 
counsellor and train 
relevant units e.g., student 
services staff and resident 
hall deans, on mental 
health issues.

August 15, 
2018

Completed The director of mental health completed the 
retraining. She has since assumed the extra duty of 
director of the Sakala Success Centre.

Completed

P5b Sensitize campus 
community on mental 
health issues.

August 15, 
2018

Ongoing Sensitizing the campus community to mental health 
issues will end up being an ongoing initiative as 
the campus strives to provide the best service for 
our student. This reporting period, much of the 
programming was geared towards mental health 
accommodations. 

Ongoing

P6a Hire a Comptroller 
who will research and 
implement money saving 
strategies and policies.

September 
30, 2017

Outstanding This was budgeted for but delayed due to lower 
enrolments.

September 30, 
2020

P6b Implement changes in the 
Office of Advancement 
that will result in more 
effective institutional 
fundraising.

September 
30, 2017

Completed A revised staffing structure has been implemented.  
The current focus of the department is to cultivate 
major gifts and fundraise for the library expansion.

Completed

P6c Reduce electrical 
consumption by 
transitioning to campus-
wide LED bulbs.

September 
30, 2019

Ongoing As parts of campus are renovated, energy saving 
LED’s are installed to replace previous lighting 
systems. During this reporting period, a significant 
part of the basement of the main administration 
building was renovated and implemented these 
changes.  

Ongoing

P7a Find collegiate athletics 
membership for the men’s 
and women’s basketball 
teams.

September 
30, 2019

Completed This was completed ahead of schedule.  Burman 
University basketball and volleyball athletes will 
compete in the Prairie Athletic Conference (PAC).

Completed

P7b Expand career counseling 
services and resources for 
students.

September 
30, 2017

Completed The facilities for this department were renovated 
and expanded.  During the reporting period, the 
department underwent some adjustments as the 
director retired, a mental health coordinator was 
hired and promoted to director, and a school 
counsellor was hired for the department.

Completed

P7c Provide proactive training 
on strategic campus 
computer information 
and communication 
technologies to campus 
community.

Ongoing Ongoing The IT department continues to provide periodical 
mandatory training for faculty and staff. This training 
addresses a variety of issues that are relevant to 
universities and colleges in Alberta such as hacking, 
malware, viruses, and social media safety.

Ongoing

P8a Increase courses listed in 
Alberta Transfer Guide.

Ongoing Ongoing Assessing transferability of courses continues to be a 
required summer task for faculty.

Ongoing
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Goals, Priority Initiatives, Expected Outcomes, and Performance Measures
Type Description Expected 

Completion 
Date

Status Progress in the last 12 months Revised 
Expected 
Completion 
Date

P8b Submit phased 
applications to the 
Ministry and to CAQC to 
offer additional degree 
programs.

September 
2018 - 2022

Outstanding Instead of seeking additional degree programs, 
Burman University is prioritizing the evaluation of 
current degree programs and finding ways to use 
our faculty more efficiently. We intend to do this by 
consolidating breadth and elective requirements and 
evaluating the required major courses for 

Reevaluate in 
2020.

P8c Revise student evaluation 
forms of courses to better 
capture student experience 
of variations in course 
delivery. 

September 
30, 2017

Completed Course evaluations were revised during the reporting 
period to become more concise in hopes to receive 
more insightful and honest feedback from students.  
Though this task is complete, the Teaching and 
Learning committee continue to be mindful of 
expanding the ways in which our students provide 
feedback to instructors. This committee continues 
to actively seek alternative forms of feedback to 
ensure our faculty are receiving the most accurate 
and constructive feedback from students, peers, and 
supervisors.

Ongoing

P9a Continue to require 
sustained faculty research 
output through tightening 
of research reporting 
requirements.

Ongoing Ongoing Research continues to be a central focus of duties 
for faculty, particularly during the summer months.  
Policies for promotion and pay increases have been 
linked to performance in research as well.  

Ongoing 

P9b Provide additional funding 
and/or release time to 
allow for research

May 1, 2019 Ongoing Administration continues to evaluate the possibility 
of providing increased release time for those faculty 
actively involved in research.  The seed grant budget 
has been expanded to offer more funding for those 
faculty engaged in research.

May 1, 2019

P10a Locate local sites for 
internship, co-op, and 
practicum experiences

August 30, 
2019

Ongoing Each department that requires internship or practica 
is working towards developing a strong base of local 
sites for their students.

August 30, 2019

P11a Review the literature and 
develop a wide variety of 
best practice, discipline 
appropriate models for 
faculty to use

August 30, 
2019

Ongoing Communal professional development opportunities 
for our faculty are offered regularly throughout the 
year. Committees, such as the Teaching and Learning 
Committee, are committed to faculty as they work 
towards the most effective teachers they can be.

August 30, 2019

P12a Identify and develop a list 
of individuals who will act 
as trained responders to 
sexual violence.

August 31, 
2018

Completed Key individuals in student services have been 
identified to be the first individuals trained in sexual 
violence first response.

Completed

P12b Provide first responder 
training

December 
31, 2018

Ongoing This goal is on track for completion at the end of 
December, 2018.  Arrangements have been made to 
offer training for our staff and faculty.

December 31, 
2018

P12c Provide question, 
persuade, and refer 
(suicide prevention/
intervention training)

April 30, 2019 Ongoing This goal is on track for completion at the end of 
December, 2018.  Arrangements have been made to 
offer training for our staff and faculty.

April 30, 2019

Expected Outcomes
EO1a A yearly average of 40 1st 

year Burman students who 
graduated from a Central 
Alberta public high school.

September 
30, 2019

Ongoing We’ve consistently been about halfway to this goal. 
We anticipate needing an extra year to make this 
goal a reality.

September 30, 
2020
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Goals, Priority Initiatives, Expected Outcomes, and Performance Measures
Type Description Expected 

Completion 
Date

Status Progress in the last 12 months Revised 
Expected 
Completion 
Date

EO2a 10 successful events 
promoting wellness

September 
30, 2018

Ongoing/
Outstanding

While promoting the wellness program is still an 
important goal, we are focussing on promoting and 
hosting events that cross disciplines rather than just 
focussing on one are of 

September 30, 
2019

EO2b Increased community 
attendance at University 
events.

May 30, 2018 Ongoing We are always striving for increased community 
participation at campus events. Some events, such as 
music department events and the Herr Lecture Series 
has a strong base of community participants (and 
often have an audience with more community mem-
bers than campus members).  We use the success of 
these events to further promote other community 
events.

Ongoing

E03a An opening enrolment of 
15 FNMI students.

September 
30, 2019

Ongoing/
Outstanding

This is a priority for Burman University.  We are 
facing a few challenges in collecting this information.  
Identifying ethnic background is an optional question 
on our application to the institution so we may not 
be able to fully track all FNMI students. Furthermore, 
our FNMI program director’s 3 year contract expires 
at the beginning of the next reporting period.  We 
anticipate she may be interested in pursuing other 
academic pursuits and we’ll need to rehire for the 
position or reevaluate how we plan to fulfill her tasks 
moving forward.

September 30, 
2020

E03b A block transfer 
agreement established 
with Maskwacis Cultural 
College.

September 
30, 2020

Ongoing September 30, 
2020

EO3c Policies in place, and 
documented number of 
events featuring awareness 
of FNMI culture.

September 
30, 2019

Ongoing/
Outstanding

September 30, 
2020

EO4a Architectural plans and 
drawings completed.

September 
30, 2017

Complete Architectural plans were completed. Completed

EO4b Donors have contributed 
or pledged a total of $2 
million for the first phase 
of the library remodel and 
expansion.

September 
30, 2018

Ongoing/
Outstanding

1.5 million has been donated or pledged.  We 
anticipate needing an additional year to fundraise for 
phase 1.

September 30, 
2019

EO5a-b Policies in place, and 
documented number 
of campus-wide events 
featuring awareness of 
mental health issues.

August 15, 
2018

Ongoing This expected outcome is on track to be completed 
by the anticipated date and will become an ongoing 
outcome as we continue to place mental health 
issues at the forefront of our programming.

Ongoing

EO6a A three-year period of 
implementation of cost-
cutting strategies and 
policies that result in a 
1% reduction in operating 
costs per year.

September 
30, 2019

Ongoing As we continue to renovate areas of campus that 
require updating, we have been ensuring that more 
efficient materials are used to contribute to this 
goal.  A significant portion of the lower level of the 
administration building was renovated during this 
reporting period.  These renovations give us the 
opportunity to switch to LED lights.

September 30, 
2019

EO6b A yearly 5% increase in 
contributions by alumni 
and friends for three 
consecutive years.

September 
30, 2019

Ongoing With the staff restructuring that has taken place in 
the advancement department, we anticipate this goal 
to be successfully on track.  The president has taken 
to actively engaging in the fundraising and donor 
cultivation process.

September 30, 
2019

EO6c Reduce consumption of 
electricity by 15%.

September 
30, 2019

Ongoing This goal is on track for completion as we renovate.  
As communal areas are renovated, sensor 
activated lights have been installed (for example: in 
washrooms) to decrease energy waste.

September 30, 
2019
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Goals, Priority Initiatives, Expected Outcomes, and Performance Measures
Type Description Expected 

Completion 
Date

Status Progress in the last 12 months Revised 
Expected 
Completion 
Date

EO7a Collegiate athletics 
membership application 
approved.

May 30, 2019 Completed This outcome has been completed. Completed

EO7b Career counselling services 
for students expanded.

September 
30, 2017

Completed The Sakala Student Success Centre moved to the 
lower level of the administration building where 
they are housed in a fully renovated office space.  
This expanded space allows the department to offer 
expanded services.

Completed

EO7c Training on-going and 
continuous

On-going Ongoing Training for employees that work on the front lines 
with students is prioritized. In particular, employees 
in the Sakala Student Success Centre are undergoing 
as well as facilitating training with emphasis on 
mental health and sexual violence prevention.

Ongoing

EO8a Majority of Burman 
University courses listed in 
the Alberta Transfer Guide

September 
30, 2018

Completed/
Ongoing

The majority of Burman University courses are listed 
in the transfer guide.  As new courses are developed, 
this becomes an ongoing task as faculty need to be 
regularly reminded to submit the paperwork for their 
courses to be listed in the transfer guide.

Ongoing

EO8b Program submission: a) 
To offer a 4-year Liberal 
Studies (BA and BSc) 
degrees (built on the 
University’s current 3-yr. 
General Studies BA and 
BSc programs); b) to 
offer a Physical Education 
Specialization or 4-year 
degree in an Allied/Public 
Health area

Starting 
September 
30, 2018

Outstanding Part b of this goal was completed.  The 4-year 
Wellness degree was approved in 2016.  The first part 
is on hold for the moment.  Academic Administration 
is shifting it’s focus from program expansion to 
conducting an in depth evaluation of the current 
program offerings and determining how certain 
offerings may be consolidated.  This is in the effort to 
make the most use of our faculty and avoid having 
underloaded faculty.

Will revisit this 
outcome in 
2020.

EO8c Revised student course 
evaluations in place.

September 
30, 2017

Completed This outcome is completed.  The Teaching and 
Learning Committee regularly evaluates and 
monitors the forms of student feedback that faculty 
receive. This committee continually updates and 
considers new forms and methods of receiving 
feedback from students.

Completed

E09a New reporting forms being 
used.

Ongoing Ongoing This becomes an ongoing task as all reporting and 
evaluation forms are regularly re-evaluated. 

Ongoing

EO9b Additional funding in 
budget.

May 1, 2019 Ongoing The office of Academic Administration implemented 
a cap on banking professional development (PD) 
funds.  In previous years, faculty could bank their PD 
funds and some faculty had nearly a decade’s worth 
built up.  With a cap on the amount they can bank, 
the excess goes back into the pool so those that 
need it can apply for it.

May 1, 2019

EO10a Internship sites in place.  August 30, 
2019

Ongoing Many sites have already been established.  At this 
point, the goal is to consolidate the information and 
ensure that enough options are available for our 
students.

August 30, 2019
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Goals, Priority Initiatives, Expected Outcomes, and Performance Measures
Type Description Expected 

Completion 
Date

Status Progress in the last 12 months Revised 
Expected 
Completion 
Date

EO11a Best practices known and 
adopted.

August 30, 
2019

Ongoing This is an ongoing goal. We continuously strive 
for our faculty to find new and innovative ways to 
incorporate faith and learning.  

Ongoing

EO12a Sexual violence prevention 
policies and procedures 
will be implemented

Ongoing Ongoing Policies were developed and the President’s cabinet 
has approved them.  Implementation phase has just 
begun.

Ongoing

EO12b Faculty, staff, and students 
will understand their role 
in prevention of sexual 
violence

Ongoing Ongoing Planning for upcoming year includes events to 
promote awareness of sexual violence and mental 
health first aid training.

Ongoing

EO12c Rates of sexual violence 
will be better documented 
and tracked and a 
decreased in the frequency 
of sexual violence is 
expected.

Ongoing Ongoing This outcome is linked to the goal of establishing 
a campus culture that recognizes the problem of 
sexual violence and creates a safe space for victims 
to share and feel they are able to receive adequate 
help.  In creating safe spaces for victims to share, 
we will be able to accurately track the frequency of 
sexual violence and move forward in decreasing the 
frequency.

Ongoing



22 FINANCIAL AND BUDGET INFORMATION

The University was able to increase the consolidated Unrestricted Unallocated Net Asset 
(UUNA) balance by 19% (or $144,822) which continues a trend of modest growth in the 
UUNA as it seeks to establish a resilient financial base.  The University also continues to 
hold external debt to zero.

See Appendix B for audited consolidated financial statements.
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Enrolment has been steadily declining for the past four years.  About five years prior to 
2012/13, enrolment was increasing steadily and administration anticipated an eventual 
plateau. Unfortunately, instead of a plateau, there was a gradual decline in enrolment.  
This is due to a myriad of factors: lowered retention rates, large graduating classes, and 
a steadily declining pool from which to draw students.  The specific feeder high schools 
from which Burman University recruits experienced a steady decline in enrolment as 
well, resulting in a trickle down effect to Burman University’s enrolment numbers.

Enrolments seem to have finally plateaued with FLE around 400 with a headcount 
around 450 students. This plateau is higher than FLE’s and headcount from about 10 
years ago when enrolment started climbing, but is still short of the enrolment goals.

This past reporting period saw Burman’s enrolment strategy undergo a shift towards 
recruitment in the local central Alberta area. As one of the two universities located be-
tween Edmonton and Calgary, Burman is uniquely suited to accommodate rural students 
who may not want to move to large city centres for university and who are interested in 
pursuing bachelor’s degrees that are unavailable at Red Deer College or Olds College.

The central Alberta recruitment focus has included increased visits to the local high 
schools, more advertising in local print media and radio, continued involvement in local 
community events, and continued hosting of community geared events on campus.

See Appendix A for detailed enrolment statistics.

There were no significant program changes during the reporting period. Rather than 
exploring new programs and degrees to offer, the University is currently undergoing an 
evaluation of the current program offerings to identify areas that may need bolstering 
and looking to reduce program inefficiencies.  At this point, there are a few programs 
that are undersubscribed.  As a result, the upper division courses in these programs 
have few enrollees, making the course offering an inefficient use of human resources. As 
programs are evaluated, the University plans to implement strategies to reduce the inef-
ficiencies and make the best use of the faculty.



24 RESEARCH, APPLIED RESEARCH, AND 
SCHOLARLY ACTIVITY

In recent years, Burman University has attempted to increase faculty scholarly 
engagement and output through various incentives, including reduced course loads 
in lieu of research, mentorship, publication awards and new rank promotion policies.  
In addition, the University has begun to prioritize research in its faculty recruitment 
and succession planning.  However, in order to implement these strategies and policy 
reforms, the University will have to overcome several key challenges:

Burman’s faculty salaries have not kept pace with the universities in our sector.  Until 
very recently, Burman’s faculty pay scale was uncompetitive and therefore often 
failed to attract qualified applicants to replace retiring faculty.

The University does not have a strategic recruitment plan to actively recruit potential 
candidates with research experience.

The University does not have the infrastructure to support cost-intensive research.  
For example, Burman University is currently ineligible to administer Tri-Council 
grants.  Given the lack of internal and external funding opportunities, there is little 
incentive for dedicated researchers to apply for Burman faculty positions.  

In April 2015, the Burman University Faculty Council approved a new Rank Promotion 
and Initial Placement policy. At that time, it was considered to be a significant 
improvement over our previous policy; however, it did not offer a clear vision of the 
place of tenure in the Burman University system and the importance of scholarly 
achievement for both tenure and rank advancement.  

Faculty teaching loads have not been conducive to research.

In order to overcome these challenges the University has implemented implement 
the following policy reforms and strategies to increase scholarly activity at Burman 
University. 

The University implemented a new market competitive faculty pay scale on September 
1, 2017. The new scale is linked to a new rank promotion model discussed. The new pay 
scale allows the University to attract qualified researchers on a more consistent basis.

The University is currently applying for eligibility to administer Tri-Council Grants. By 
applying for eligibility, the University aims to consistently attract qualified researchers 
with the capacity to win major grants, attract donor funding and expand the profile of 
the university by advising and collaborating with government agencies, industry and 
community service organizations.  Moreover, in order to attract and retain qualified 
researchers, Burman is providing start-up research funding to all incoming faculty on an 
as needed basis.  In addition, the University has doubled its annual pool of seed grant 
funding from $10,000 to $20,000 (seeds grants provide start-up research funding for 
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Burman faculty).   This is in addition to individual and group professional development 
funds available to faculty.   

In the future, the Faculty Development and Research Committee (FDR) will adjudicate all 
course release applications.  Faculty with proven track records of scholarly achievement 
may apply for permanent reduced teaching loads (subject to periodical review).  The 
goal is to move all dedicated researchers to a three-course per semester teaching load.  
Currently, the standard teaching load is 4/4.  

Highlights from the 2017/2018 reporting period

Listed below are few selected research and scholarly activity highlights from the report-
ing period.

Dr. Adam Kiš, Associate Professor of Anthropology wrote his first book: The Develop-
ment Trap: How Thinking Big Fails the Poor.  Published by Routledge (London)

Dr. Adam Kiš, Associate Professor of Anthropology, presented Contested Perceptions: 
Quantitative Differences in Understanding the Meaning of Development in the Philip-
pines at the Society for Applied Anthropology annual meeting in Philadelphia, PA April 
3- 7, 2018.

Dr. Carolyn Hoyt, Associate Professor of Modern Languages, presented Re-Reading 
Mirbeau’s L’Abbe Jules in the Light of Dostoyevsky’s The Idiot at the AIZEN/University of 
Debrecen International Conference on Zola, Mirbeau, and Naturalism held at the Univer-
sity of Debrecen, Hungary, June 8 - 10, 2017.

Dr. Chloe Weir, Assistant Professor of Education, presented Igniting Professional De-
velopment through Self-directed Learning at the Global Conference on Education and 
Research held at the University of Las Vegas, Nevada, April 17 - 20, 2018.

Dr. Chloe Weir, Assistant Professor of Education, and Dr. Shirley Freed, Professor of Edu-
cation, presented Questions that matter in Qualitative Inquiry: the rest of the story at the 
International Institute for Qualitative Methodology (hosted by the University of Alberta) 
in Banff, Alberta, April 29 - May 3, 2018.

Dr. Pekka Määttänen, Assistant Professor of Biology, published Non-digestible oligosac-
charides directly regulate host kinome to modulate host inflammatory responses with-
out alterations in the gut microbiota.  Published in Microbiome. 2017 Oct 10; 5(1):135.

Dr. Pekka Määttänen, Assistant Professor of Biology, published Inhibition of corticotro-
pin-releasing hormone receptor 1 and activation of receptor 2 protect against colonic 
injury and promote epithelium repair.  Published in SciRep. 2017 May 11; 7:46616.
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Dr. Marc Froese, Professor of Political Science, published his third book, Sovereign Rules 
and the Politics of International Economic Law.  Published by Routledge (New York).

Dr. Marc Froese, Professor of Political Science, presented Universal Economy: Reconsid-
ering the role of Ideas in the Multilateral Governance of Global Trade at the Internation-
al Studies Association annual Meeting in San Francisco, CA April 7, 2018.

Dr. Marc Froese, Professor of Political Science, presented Between History and the Mar-
ket: Emerging Powers and the Changing Order for Bilateral Investment Regulation at the 
European International Studies Association annual meeting in Barcelona, Spain, Septem-
ber 14 - 17, 2017.

Dr. Laurie Ringer, Professor of English, published Entangled States: Putting Affect Theory 
into Play with John Burnside’s A Summer of Drowning in the Journal of European Popu-
lar Culture, 9.1 (2018)
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LEARNERS
Burman University's community outreach consists of two main avenues of service.  First, 
the institution makes facilities available and sponsors programs and events that enhance 
physical wellness. Each year, hundreds of elementary school children learn how to swim 
in our pool. Our fitness centre has over 1,000 members, most from the community. 
Every year many members of our community attend programs we present on health, 
fitness and diet.

Our second avenue of community outreach is the full spectrum of cultural programming 
we present. The fact that Burman University is in Central Alberta and in a city of 
approximately 13,000 residents enables the University to be a cultural leader in the 
community. This supports the vision of post-secondary education improving the quality 
of life in the province through the cultural component it brings to the community. This 
includes the Sunday@4 concert series, student and faculty recitals, presentations by the 
Drama Society, and concerts by the institutions orchestra and choir, all of which are well 
attended by Lacombe citizens. In addition, community residents 65 years of age and 
older can enrol in university courses at no charge.

Newly established community outreach programs from the past two years include 
lecture series from both the Wellness and Business department. Both the Wellness and 
Business departments engage local experts to present on their fields of expertise. The 
Community Wellness Initiative hosts presentations on relevant health related topics. 
Notable topics include: Disability: Navigating a Challenging World (Gifty Amakye, 
Disability Resource Coordinator, Red Deer College), Omega-3, Fibre, and the Gut-Brain 
Connection (Dr. Pekka Määttänen, Assistant Professor of Biology, Burman University), 
and Why Your Mental Health Matters (Noah Boakye-Yiadom, Mental Health Facilitator, 
Alberta Health Services).  The business department began their Business Speaker Series 
during this reporting period, engaging the local business market to learn and develop 
on our campus.  Notable topics include: Building from the right foundation: Legal Issues 
in Start-Up Business (Daniel Wilson, Lawyer and Business Analyst), Create Wealth: Make 
a Difference (Eric Rajah, Co-Found and Director, A Better World, Canada), and The 
Entrepreneurial Journey of a Money Lover (Dr. Carole B. Anderson, Psychologist and 
Business Owner).

The Denise and Larry Herr Lecture series has been successful in attracting members of 
the local community to campus. The lectures, open and free-of-charge to all have been 
an opportunity for members of different faith-groups and political persuasions to learn 
from each other and to practice politics of inclusion and openness.  Over the last three 
years some of the speakers brought to Lacombe have included: Samantha Nutt (founder 
of the humanitarian organization, War Child), Lt. Gen Romeo Dallaire (Ret) (former 
Lieutenant General and former Canadian Senator; “International Conflict Resolution 
in This New Era”), and Gwynne Dyer (journalist, author, and historian; “The Trump Era; 
Surviving the Populist Wave).
 
Partly as a result of the success of the Herr Lecture series the University established the 
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Centre for Peace and Justice that will encourage scholarship and practical knowledge 
in the areas of peace and justice. The goal is to establish forums for public dialogue to 
allow members of different faith-groups, political persuasions and schools of thought 
to learn from each other in an environment of inclusion and openness. This past year, 
the Centre for Peace and Justice hosted a youth leadership conference, hosting student 
leaders from across Canada and ran conflict resolution workshops specifically targeted 
to members of the local community.

Burman University’s major initiative in regard to underrepresented students was the 
appointment of a 3-year term FNMI Program Director.  This individual is responsible 
for identifying and recruiting Aboriginal students who will benefit from and enjoy 
pursuing their post-secondary education at Burman University.  Having successfully 
recruited students, this employee helps them negotiate the registration and financial 
clearance process. Once the academic year begins, this employee serves as a mentor 
for Aboriginal students, providing the coaching, training, encouragement and oversight 
needed to facilitate each student’s success.  This employee also provides training to 
faculty and staff to foster understanding of the Aboriginal experience and philosophy 
and ensure that they, too, become effective mentors. This term position will end at the 
end of August 2018, and its renewal/modification will depend on availability of funds.
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Burman University has sought for years to “integrate and infuse international, 
intercultural, and global dimensions into the ethos and outcomes” of its educational 
offerings. In addition to a solid complement of Canadian employees, faculty and 
staff members have been hired from other countries: India, Sri Lanka, Ghana, Nigeria, 
Peru, Malaysia, South Africa, El Salvador, Germany, France, Great Britain, Poland, 
Jamaica, Zimbabwe, and the United States. While a small but significant portion of its 
international student body comes from the United States annually, students from almost 
every continent in the world also enroll. Recent Canadian immigrant populations are 
also well represented in the University’ student body as well as faculty. Such a wealth of 
ethnic and national diversity creates a rich learning environment on campus and adds 
significantly to the diversity found in the City of Lacombe and Central Alberta.

This past year, Burman University faculty were engaged in international research projects 
or scholarly activities in Hungary, Finland, Sri Lanka, the United Kingdom, Greece, Brazil, 
Spain, Ghana, Italy, South Africa and the United States. This breadth of global scholarly 
activity is typical in any given year at Burman University.

Study tours are not inexpensive. However, the University believes that such 
opportunities provide a vital learning environment, so it subsidizes summer study tours 
by decreasing tuition. The University fosters an ongoing approach to international 
learning and service. In addition to the activities described above, the University is also 
an active member in the Adventist Colleges Abroad program. This consortium consists 
of thirteen universities in North America and Australia as well as six similar institutions 
in France, Austria, Spain, Argentina, Italy, and Germany. Burman University students who 
meet eligibility requirements can spend one or two semesters furthering their post-
secondary study at one of the institutions in the consortium located outside Canada 
and the United States. Additionally, they can also participate in summer study programs 
at the same institutions listed above as well as on campuses in Greece, Mexico, Brazil, 
Hong Kong, Israel, Lebanon, and Ukraine.

The University also provides opportunities for students to gain global perspectives 
through specific degree programs. The Bachelor of Arts degree in International Studies 
provides a full complement of coursework that requires students to engage with the 
world outside Canada. Students in this program are also required to complete two 
international study tours or study abroad experiences. One of these two experiences 
for eligible students can be a semester-long internship with The Washington Center for 
Internships and Academic Seminars located in Washington, D.C.

Two other Burman University degree programs have specific international foci. The 
Bachelor of Arts degree in International Health and Wilderness Studies requires students 
to complete several courses with an international emphasis as well as practicum 
experiences that are often completed abroad. Furthermore, the international business 
track in the Bachelor of Business Administration degree includes courses in international 
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business, marketing, finance, and trade as well as study in a language other than English.
Burman University does not offer any degree programs off campus and does not have 
any plans to do so. However, two universities from the United States have applied for 
and been granted Campus Alberta Quality Council approval to offer degree programs 
on the University’s campus. Andrews University, located in Berrien Springs, Michigan, has 
offered courses at Burman University that lead to a Master of International Development 
Administration Degree, and La Sierra University, located in Riverside, California, offers 
courses leading to a Master of Education degree on Burman University’s campus each 
summer. The Andrews University program has been suspended and La Sierra University 
will be discontinuing their Master of Education degree – they are suspending new 
applications and will offer courses until the current students have all completed their 
programs.  La Sierra University is discontinuing the program due to cost and staffing 
challenges.

The University is a member of the Adventist Enrolment Association and as such does 
market its program offerings to potential students in the United States within certain 
clearly defined parameters. While administration is open to exploring new international 
markets, the current marketing strategy focuses largely on Alberta and Canadian 
students. There are no identifiable plans to deviate significantly from that practice.
Burman University’s emphasis on service—local, regional, national, and international— 
results in multiple international study as well as service opportunities each year. This 
broadening of the University’s perspective that has been ongoing for decades also 
brings the world to the campus. As the University reaches out beyond its local and 
national borders, potential students and faculty from outside Canada regard Burman 
University as a welcoming place to study and work. This reciprocal relationship with 
the world beyond the University will continue to be nurtured and developed into the 
foreseeable future.
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During the 2017-2018 school year, the IT department began a major project to 
implement Microsoft Hyper-V Failover Clusters with the intent to migrate all of the 
virtual server into this environment.  This will provide greater uptime capability for the 
most critical servers by reducing the down-time needed for routine updates or other 
unplanned events, and allow greater flexibility in server resource usage.  About 80% 
of the servers were migrated from the previous VMWare ESXi environment to this 
environment by May 2018.

Since the first permanent AV installations (projector, switcher, sound system & 
controls) in classrooms about 10 years ago, standards have changed.  VGA analog 
based equipment can not play some current DRM encoded content on current systems 
and adapters are often needed to connect modern laptops.  The IT department has 
researched options and began installing two AV podiums equipped with digital (HDMI 
based) Extron switching equipment and new interactive projectors. IT also ordered and 
began installing three Extron Digital Upgrade Kits to upgrade 3 of the existing setups to 
be HDMI compliant, and extend the usefulness of our initial investment.  Comparison of 
how these two approaches over the next year will allow the IT department to decide the 
best path forward for the remainder of the classroom AV installations (about 25).

Adoption of Azure AD Premium has continued. IT has implemented its password 
recovery feature and has begun to explore the use of In-Tune for endpoint security 
management. This allows the IT department to do away with a third party anti-virus 
solutions and have control and reporting using Microsoft’s own anti-virus solution. 

The Computer Services Department underwent a name change to Information 
Technology to better reflect the added responsibility it has assumed over recent years.  
All Information Technology staff participated in professional development activities 
during the past year.  

Work on fully deploying a 802.1x based network authentication progressed with the 
students networks now being fully implemented.  All of the public workstations (like in 
the library and computer labs) were put on 802.1x based wired networks and some staff/
faculty were migrated to a similar wireless network.  Work on migrating the remaining 
faculty/staff to these new wireless and wired network is ongoing.
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Burman University’s greatest needs are for additional large classrooms, a new library, 
full wheelchair accessibility, and increased, sustained funding to maintain existing 
campus infrastructure. As an independent university, this institution receives no funding 
for capital projects from the Province of Alberta. The institution relies entirely on the 
generosity of alumni and other donors to fund capital projects. This poses a significant 
challenge to Burman University as it strives to provide the infrastructure necessary to 
adequately serve students in Central Alberta.

The 2017-18 school year saw no major structural infrastructure changes. The lower 
level of the main administration building underwent significant renovation to find a 
new home for the student success centre after irreparable hail damage resulted in the 
demolition of North Hall. During the next reporting period, there are plans to continue 
with external renovations to make the lower level of the administration building 
wheelchair accessible.

Architectural plans and drawings for a remodeled and expanded library has been 
completed. Currently, the Advancement department is busily raising funds for phase I of 
this project.
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APPENDIX A
ENROLMENT AND RETENTION STATISTICS
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ENROLMENT/FLE COMPARISON 2012/13 2013/14 2014/15 2015/16 2016/17 2017/18
Total Head-Count Enrolment (All Programs) 576 543 479 475 456 453
Total Full-Load Equivalent (15 crs) 541.93 486.73 424.83 423.43 401.67 402.93

ENROLMENT BY CONFERENCE/AREA 2012/13 2013/14 2014/15 2015/16 2016/17 2017/18
Alberta/NW Territories/Nunavut 238 216 201 196 193 210
British Columbia/Yukon 90 85 72 68 74 57
Manitoba/Saskatchewan 18 22 15 22 19 18
Ontario 136 128 101 101 75 80
Quebec 17 17 21 18 15 15
Maritimes 16 16 15 16 16 13
Newfoundland/Labrador 2 3 0 1 2 1
United States 36 39 39 38 39 30
International 23 17 15 15 23 29

TOTAL 576 543 479 475 456 453

ENROLMENT BY YEAR IN PROGRAM 2012/13 2013/14 2014/15 2015/16 2016/17 2017/18
One 258 212 138 158 167 147
Two 141 131 127 112 129 150
Three 92 95 91 82 66 74
Four 71 87 105 106 81 67
Open 14 18 18 17 13 15

TOTAL 576 543 479 475 456 453

Gender 2012/13 2013/14 2014/15 2015/16 2016/17 2017/18
Female 301 297 248 269 258 250

Male 275 246 231 206 198 203
576 543 479 475 456 453
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ENROLMENT BY PROGRAM OF STUDY 2011/12 2012/13 2013/14 2014/15 2015/16 2016/17 2017/18
Bachelor of Arts (4-Year)
Adventure Based Counseling 10 9 12 8 8 4 5
Behavioural Science 18 18 25 26 26 22 15
English 13 16 16 11 11 3 6
International Studies (Opened 01 May 2010) 9 10 9 4 7 9 10
Music 14 10 9 7 7 9 11
Religious Studies 11 8 8 11 14 8 9
Religious Studies (ABYL) 4 7 7 4 3 2 2
Religious Studies (Pre-Professional) 49 61 45 38 41 43 63

Subtotal 128 139 131 109 117 100 121

Bachelor of Business Administration (4-Year)
Accounting Track 22 14 17 19 14 17 15
Human Resource Management Track 5 4 2 4 2 2 4
International Business Track 10 8 8 3 3 3 5
Management Track 15 22 25 23 14 14 10
Business Administration 2 3 0 0 0

Subtotal 54 51 52 49 33 36 34

Bachelor of Music (4-Year) 8 11 7 4 5 2 1

Bachelor of Science (4-Year)
Biology 22 25 19 13 24 25 32
Biology: Bio-Medical Track 63 84 81 64 51 44 52
Biology: Enviormental Science Track 4 3 2 3 2 4 1
Psychology 47 44 36 35 33 33 29
Wellness (Opened 2016/17) 7 8

Subtotal 136 156 138 115 110 113 122

Bachelor of Education
Elementary 57 66 56 50 44 49 49
Secondary 39 36 30 21 25 28 21
After Degree Elementary (Opened 2011/12) 1 4 12 13 13 15 13
After Degree Secondary (Opened 2011/12) 5 5 5 12 9 7 11

Subtotal 102 111 103 96 91 99 94
Bachelor of Arts (3-Year)
Adventure Based Counseling 0 0 2 3 4 1 2
Business Administration 3 4 1 4 3 3 4
English 2 1 1 1 2 3 0
General Studies 23 32 31 25 31 34 19
History 4 4 3 2 3 0 0
Intern'l Health & Wilderness Studies 4 5 6 4 2 2 1
Music 0 0 0 0 1 2 1
Outdoor Adventure Business Studies 0 0 0 0 0 0 0
Outward Pursuits 5 9 6 8 6 4 4
Religious Studies 2 3 1 2 4 5 4

Subtotal 43 58 51 49 56 54 35
Bachelor of Science (3-Year)
Biology 12 8 10 5 5 3 5
General Studies 12 13 12 12 12 13 12
Psychology (Opened 01 May 2001) 3 2 2 3 2 2
Wellness Management (Opened 01 May 2001) 19 16 19 20 26 21 12

Subtotal 46 37 43 39 46 39 31

Open 12 13 18 18 17 13 15

TOTAL ENROLMENT 529 576 543 479 475 456 453
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Enrolment/Retention Statistics

Fall Enrolment Breakdown 479 475 456 453
New Students 116 148 138 114

Freshmen 96 116 107 93
Transfer 20 32 31 21

Returning 363 327 318 339
Freshmen Returning 92 78 94 101
New Previous Winter term 7 5 14 20
Returning Former Student 35 37 33 31
Continuing enrolment 229 207 177 187

Statistics
Eligible to Return 433 369 359 354

Previous Enrolment 543 479 475 456
Graduates 110 110 116 102

Return Fall to Fall 321 285 271 286
New Students Previous Year 132 116 148 138
Return New Students from P. Year 92 78 94 101
Overall Retention Rate* 74% 77% 75% 81%
New Student Retention Rate 70% 67% 64% 73%

2015/16 2016/172014/15 2017/18
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