CAMPUS CONNECTIONS

Thursday, 12 February 2026

A Newsletter for Burman University

Come to the SSC for Cookie
decorating and information to
support healthy relationships

WHEN: Feb 12th
TIME: 11:00 am - 12:30
WHERE: SSC
Lunch will be provided

IMPORTANT ACADEMIC DATES

February 10 - March 11  50% Tuition Refund for full-term courses
February 23 Last day to withdraw from any first 1/2 term course without incurring an F grade

See for further information.

Week at a Glance

Sunset: 5:44 pm

Friday, February 13 @ 7:30 PM
NO CAYA

SABBATH

FIRST SERVICE @ 9:00 AM
Out of Many One People
Speaker: Pastor Daniel Madden

CHURCH AT STUDY
10:10 AM

UNIVERSITY SABBATH SCHOOL
10:00 AM
Social Eyez

COMMUNITY WORSHIP @ 11:30 AM

Out of Many One People
Speaker: Pastor Daniel Madden

Coming up....

February 16
Family Day

February 17 - 20
Reading Break

February 23
Classes Resume



https://www.burmanu.ca/sites/default/files/Registrar/2025-26%20Important%20Dates.pdf

FIRST

HOWIE GAME

OF THE SEASON!
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% BURMAN BOBCATS VS.

- MILLAR EDGE
* FRIDAY FEBUARY 13, 2026
WOMEN @ 12 PM

MEN'S @ 2 PM




SABBATH
SCHOOL

WITH CHAP MASSIEL TIME | 10:00 AM - 11:20 AM

STUDYING
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Black History Month Celebration

OUT OF MANY
ONE PEOPLE

February 7 February 14
Dr. Richard Martin Pr. Daniel Madden
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US ON FEBRUARY 15 AT 6 P.M.
AT PONOKA SEVENTH-DAY ADVENTIST CHURCH

3,

FACULTY EXCELLENCE
AWARDS

ﬁwarqj; are ?Wen for excellence in one of
Uree areap: Leaching. pcholarghip and
fervice.

Please take a moment to
nominate a faculty member for
any of these awards. You are
welcome to nominate multiple
3 '-; faculty members for each award.
st Submit your nominations here, or
scan the QR code.



https://docs.google.com/forms/d/e/1FAIpQLSe7-CS3zyHo4x5ZbPcKPWWf82kCQHzXC7qt2o6Y2hp4i7pwtw/viewform
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S5 FROM EVERY TICKET
SALE WILL SUPPORT
BURMAN UNIVERSITY'S

=" STUDENT AID PROGRAMS
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FEBRUARY 24 6 PM - 9 PM HIDEOUT
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Who must lead on Community Economic Development?

This month's presentation will feature Thalia Hibbs,
Lacombe’s newly appointment mayor. She will explore
the municipal government’s role in supporting,
diversifying and attracting business and whether
municipalities should include partnering with local
businesses & organizations, post-secondary
institutions and other levels of government.

Thalia Hibbs
Mayor, City of Lacombe

7:00-8:00 PM | |
M 117 McKibbin Centre Livestream Link
Burman University

P4 BURMAN

U@y UNIVERSITY

LML) For More Information:
Eventbrite RSVP busreception@burmanu.ca
403-782-3381 X 4095
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Equity Diversity and Inclusion

Identifying the “E” in EDI: Equity at Burman University

Equity, Diversity, and Inclusion (EDI) has become a defining framework for institutions around the world—but at Burman University, the “E” in
EDI carries a particularly profound meaning. As a Seventh-day Adventist-owned and operated institution, our mission is rooted in the belief
that every person is created in the image of God, endowed with dignity, purpose, and immeasurable worth. Equity is the principle that ensures
this belief is not only spoken but lived.

Equity recognizes that while all individuals have equal value, not all begin their journey with equal access, opportunity, or support. It calls us to
remove barriers, address disparities, and create conditions where every member of our community can flourish academically, socially, spiritual-
ly, and professionally.

Why Equity Matters at Burman University
1. Equity and Our Seventh-day Adventist Identity

As an SDA institution, we are guided by values such as compassion, justice, stewardship, and service. Equity is a natural extension of these
principles. Scripture calls us to “bear one another’s burdens” and to “do justice, love mercy, and walk humbly.” Ellen G. White repeatedly em-
phasized the importance of lifting the marginalized, advocating for the oppressed, and creating environments where all can thrive. Our mission
to “educate leaders to think with discernment, believe with insight, and act with integrity” requires an equitable foundation. Equity is not optional
for a Christian institution—it is a spiritual mandate.

2. Equity for Students: Creating the Right Environment to Learn and Belong

Students arrive at Burman with diverse stories—international journeys, financial challenges, cultural transitions, language differences, disabili-
ties, and varied educational backgrounds.

Equity ensures:
Students receive tailored support, not one-size-fits-all solutions.
International and minority students feel seen, valued, and safe.
First-generation learners receive guidance and mentorship.
Students of all identities experience belonging, which research shows is essential for academic success.
Campus life reflects the global diversity of God’s creation.
When equity is practiced, students don't just survive—they thrive. They participate more fully, take intellectual risks, and develop the
confidence needed to lead in a complex world.

3. Equity for Faculty and Staff: Supporting a Christian, Professional Work Environment

Faculty and staff are the backbone of the university’s mission. Equity strengthens their ability to serve with excellence by ensuring:
Fair access to professional development and leadership opportunities
Workplaces free from bias, discrimination, and microaggressions
Policies that support work-life balance, cultural needs, and accessibility
A climate where diverse perspectives enrich teaching, research, and service
A shared understanding that Christian professionalism includes respect, empathy, and justice
When everyone feels valued and supported, they bring their best selves to their work. This enhances student learning, strengthens
collegiality, and deepens the spiritual life of the campus.

At Burman University, equity aligns with our Christian identity, enriches our academic mission, and prepares our community to thrive in a global
society.

As a melting pot of cultures, languages, and experiences, Burman University is uniquely positioned to lead with courage and conviction. Equity
ensures that every member of our community—no matter their background—has the opportunity to grow, contribute, and shine.



SABBATH
SCHOOL

WITH CHAP CARL TIME | 10:00 AM - 11:20 AM

STUDYING



in Red Deer

SATURDAY, FEBRUARY 21

COLLEGE HEIGHTS
PARKING LOT @2:15 PM
RETURN 5:30 PM

SEE YOU THERE!




UBUNTU OF BURMAN UNIVERSITY PRESENTS

A CELEBRATION OF NEGRO SPIRITUALS
S A o

FEBRUARY 27,2026

COLLEGE HEIGHTS SDA
7:30 PM




Burman University Drama Society
Presents

ANNE
of Green Gables

By Lucy Maud Montgomery
Adapted for Stage by Sylvia Ashby

Saturday, March 7 | 7.00 | General $15
Sunday, March 8 | PM | Students $10

Administration Building Chapel
6730 University Drive, Lacombe

Tickets available online with the QR code
or visit www.burmanu.ca/dramasociety

Produced under license from Concord Theatricals Corp.
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April 3, 2026]4:00 PM |Free Admission

A MULTI-SET IMMERSIVE EXPERIENCE RECREATIMG VIGNETTES FROM THE LIFE AND
MINISTRY OF JESUS, THE CHRIST

FEATURING FACULTY, STAFF, STUDENTS AND MEMBERS FROM BURMAN UNIVERISTY,
COLLEGE HEIGHTS CHRISTIAN SCHOOL, PARKVIEW ADVENTIST ACADEMY & COLLEGE
HEIGHTS SEVENTH-DAY ADVENTIST CHURCH

BURMAN CAMPUS

UNIVERSITY LACOMBE, ALBERTA MINISTRIES
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CANADA YOUTH
—— CHALLENGE —
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SUMMER PROGRAM - -
form gy HLGE

WHERE:
LOCATIONS ACROSS CANADA

WHEN:
MAY 17 - AUG 15, 2026

WHO:
YOUTH, AGED 18+

CYC SUMMER CYC SUMMER
2026 2026

PROGRAM ONLINE
HANBOOK APPLICATION




Campus
Connect

BURMAN STUDENTS OFFER
HELP WITH:

 CLEANING
* SNOW SHOVELING

A BUSINESS STARTED BY BURMAN
STUDENTS

https://campusconnect0925.replit.app




~_LACOMBE Career Opportunity
COUNTY

Corporate Services Department | Temporary Full-time Position (4 month seasonal) | Monday - Friday | 8:30am - 4:30pm

The Opportunity

Lacombe County has a great temporary 4-month office position for an individual who wants to build/enhance
their real-world experience and professional skills.

As the Office Summer Student, you’ll be a welcoming first point of contact for residents, stakeholders and
staff, gaining hands-on experience in customer service, administration, and local government operations.

This position is ideal for someone looking to develop strong communication, organizational, and
problem-solving skills in a professional office environment. You’ll work with a supportive team, develop your
customer service skills, implement your Microsoft Office skills, and contribute to services that directly support
the community.

Key Responsibilities

¢ Assist the general public and employees with inquiries in a professional and timely manner both in
person and over the phone.

¢ Process incoming and outgoing mail and monitor the general email account.
+ Provide a high level of customer service while operating the telephone switchboard.
¢ Process payments received by mail, over the counter, and online.

e Provide various administrative services to all departments as required (filing of documents, laminating,
maintaining the office supplies, etc.).

¢ Perform data entry of weekly timesheets.
¢ Complete a variety of special projects for the organization.

Key Qualifications

¢ Recent post-secondary graduate, or entering into/returning to post-secondary. Preference will be given
to those in an Office/Business related program.

o Excellent customer service experience and skills. Strong interpersonal skills with proven ability to deal
with the public in a courteous and efficient manner.

¢ Strong proficiency in MS Office applications is required.
¢ Must have the ability to work independently with minimal direction & within a team environment.
¢ Previous experience in a similar professional office setting is an asset.

¢ Must have a proven ability to interact with others in a calm, courteous and respectful manner.

Why Lacombe County?

e Lacombe County is committed to maintaining a vibrant, healthy, safe, caring and inclusive work
environment. We hire great people who are looking to contribute to our respectful workplace.

If you are a motivated individual with a developing understanding of administrative principles and a desire
to gain hands on experience, a strong commitment to public service, and a passion for making a positive
impact, we invite you to apply and help us build a safe, vibrant, and innovative community.

To express interest, please forward your application no later than

8AM, March 9, 2026 to: hr@lacombecounty.com.

We thank all applicants for their interest; however, only those invited for an interview will be contacted.
Please note: All applicants must be legally entitled to live and work in Canada.
This competition may remain open longer until a suitable candidate is found.




The Summer Youth Team is a crew of 6 specially
trained youth workers who work with First
Nations communities and other communities in
western Canada. Based out of Maskwacis AB,
this crew will start as teaching assistants in an
elementary or high school, then travel and put
on vacation bible school programs and soccer
camps in remote communities. They will need

to apply their own creative expertise to redesign
and create programming just as unique as the
kids who will enjoy it.
Application deadline February 28, 2026

Summer Youth Team 2026




